WORKFORCE
DATAFOR YOUR
BUSINESS

Hiring Data for Montana

Keep up with market fluctuations for
candidates, ensure pay equity, and retain
employees in your local markets with the
right data on jobs. Our Custom Workforce
Report gives you the insight to attract, hire

and retain top talent in Montana.

TAKE A STRATEGIC
APPROACH TO SALARY AND
JOB DATA MANAGEMENT

+ Validate your compensation strategy
Align hiring and retention with data segmented by job
title, location, industry, company size to create your
compensation strategy.

+ Make strategic workforce decisions
Determine the right mix of locations and job responsibilities
with insights on workforce trends, talent availability, and the
competitive landscape.

* Retain talent and improve loyalty
Review salaries against market data to be sure
compensation is competitive, so employees not only stay,
but feel the company is committed to their success.

Unlock the power of market data with a complimentary
Custom Workforce Report. We will present the findings
to you at a scheduled meeting where we will discuss your
specific industry and talent profiles.

CLICK HERE TO SCHEDULE A MEETING

KALISPELL

406.752.0191
kalispell@lcstaffing.com

Typical Compensation Ranges From $44,988 ta

Typical compensation for Quality Assurance Technicians in Montana range
$52,927, which is 15.5% higher than the national median. When you adjus
3.9% above the average) workers "feel like" they only make $50,940.

MISSOULA

406.542.3377
missoula@lcstaffing.com

In this report, Quality Assurance Technicians are defined as people who are employed in one of the

following occupations and live in the following region:

Occupations:

| Montana
Weighters

Inspectors, Testers, Sorters, Samplers, and

108 Employers Competing 306 Unique Job Postings

Compensation by Years of E

All employers in the region who posted for
this job over the last 12 months.

The number of unique postings for this job
over the last 12 months.
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GET DATA FROM THE EXPERTS
ON MONTANA

* Stand out in the competitive talent landscape
Set your compensation to stand out when competing with
other employers for the same pool of skilled workers.

* Negotiate with confidence
Balance competitive salaries with budget guidelines to be
confident that your salaries are aligned with the market.

* Review, evaluate and classify jobs
Benchmark job responsibilities, required skills, experience
levels, and market demand to attract and retain top talent.

LC Staffing has worked with Montana businesses for 40
years to build and grow the local workforce. Our Custom
Workforce Data Report provides job data insights customized
to your industry, location, and company size and gives you

the information to maintain a competitive edge in Montana’s
dynamic marketplace.

LC STAFFING

BOZEMAN

406.582.8795
bozeman@lcstaffing.com



https://lcstaffing.com/contact/

